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Changes Post Brexit– CE & UK Law

• The Machinery Directive was implemented into UK law by the Supply of
Machinery (Safety) Regulations 1992

• Machinery first placed on the European market after 1 January 1993.

• Transposed into UK legislation as :

• The Supply of Machinery (Safety) Regulations 2008

• The CE mark will be superseded on January 1st 2021 by the UKCA (United
Kingdom Conformity Assessed) mark for items that originally required a CE mark
(for UK use only), anything delivered to the EU will still require the CE assessment.

• All importers and suppliers must ensure any machinery has a UKCA mark (or CE
mark until the 31st December 2012) before putting into use.

• PUWER is still applicable to all machinery whether new or not.
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Post Brexit: H&S Changes

Changes to the Chemical Industry:

• BIOCIDES (authorisation of biocidal substances and products)

• CLP (classification, labelling and packaging of substances and chemicals)

• PIC (prior informed consent)

• PPP (pesticides or plant protection products)

• REACH registration, evaluation, authorisation and restriction of chemicals.

At present there are no other announced changes to
existing Health and Safety Law.



Possible HSE Focus During 2021:

• Coronavirus: Expect to see more premises (and
documentation) inspections around the coronavirus
legislation.

Covid-19 Inspection Tips:
To make things run smoothly, ensure you are recording:

• Sanitisation Checks: Commonly touched worksurfaces, welfare areas and also
vehicles, particularly if they are fleet / pool vehicles.

• PPE: Ensure that you issue your staff members with PPE and that you have
records to confirm they have received it, the type received and that they
understand how to use it. Ensure they inspect it periodically and record this.

• Social Distancing: Ensure that your staff are obeying this and that appropriate
signage and markings are clearly displayed and visible.



Possible HSE Focus During 2021:
Examples of Documentation



Possible HSE Focus During 2021:

• Homeworking and Display Screen assessments.

• Stress and Mental Health Management for
employees.

• A Targeting of Transport:

• Driver hours,
• Tyre Age (maximum of 10 years old),
• Appropriate risk assessments &

documentation.

• Occupational Hygiene.



Crystal Ball Time?

• Changes to the Working time Directive?
This has been confirmed it is being looked at.

• Possible relaxation of the CDM 2015 regulations.

• A potential divergence away from the Machinery 
Directive (CE) in the Supply of Machinery 
regulations for UKCA marking.

• Further relaxation of Workplace (Health, Safety and 
Welfare) regulations and Health and Safety 
(Consulting with Employees) regulations.
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